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BRIDGES LANE

JOB DESCRIPTION:

Title of Job:
Residential Support Worker

Salary:
£13,125 to £15,500 per annum + Sleep-In Allowance (up to £18,270)

____________________________________________________________________

Person Report to:

The Senior RSW

Person Supervises:

Young People and Visitors

____________________________________________________________________

Purpose of Job:

To carry out the duties and responsibilities listed below in respect of Bridges Lane, in conjunction with the requirements detailed by the Unit Manager and the National Minimum Care Standards on behalf of the Proprietor.

To be accountable to the Duty Senior Social Worker and Unit Manager.  Also to be responsible for ensuring a high standard of child care practices through the day to day operations at the Home.

​​​​​​​​​​​​​​​_____________________________________________________________________

Equal Opportunities:

The Home has a strong commitment to achieving equality of opportunity in both services to the community and the employment of people and expects all employees to understand and promote this policy in their work.

_____________________________________________________________________

Duties and Responsibilities of all Residential Social Workers and where 

applicable Night Wakers:

1.
To meet the child’s emotional needs through providing a structured 


environment which as far as possible builds on the strengths of the child’s


experience in their natural family or previous placement.

2.
To work shifts, either as member of leader ensuring that these are properly


planned through careful consultation and adherence to thorough laid down


procedures in accordance with the policy and ethos of the Unit.

3.
To act as Keyworker, as required by the Unit Manager and undertake:-


Admissions


Contributing to Care Plans and ensure that these are properly reviewed


and acted upon


Assist in devising individual and flexible programmes for children that


address their care needs

4.
To undertake direct work with children and their families consistent with


the Care Plan.

5.
To chair meetings as required.

6.
To complete written reports for related agencies, courts, Education Department as required.

7.
To represent the Unit and/or the child’s interests both within and outside of the


organisation, specifically at Court, reviews and conferences.

8.
To be responsible for completing records in accordance with relevant 


procedures.

9.
To attend scheduled supervision sessions regularly and be properly prepared.

11.
To follow Bridges Lane’s procedures and policies in all areas:-

12.
To carry out tasks, (in the absence of the Fieldworker and where this 


adversely affects a child), of the Social Worker, in consultation with the


relevant agency and Line Manager.

13.
To be committed to attend training to address any new or weak areas of


functioning in post and to attend weekly staff meetings.

14.
To ensure at all times that the procedures relating to Contact and Files are


followed and to maintain a style of work that ensures honesty and openness


with children and their families.

15.
To bring any areas of concern to the attention of a Line Manager.

16.
To ensure that you work to a basic form of consistency while on duty when


dealing with regular issues that arise during day to day care.

17.
To provide a good example to others and to be aware that you are a role


model to the young people resident at Bridges Lane.

18.
To carry out the duties of the post in a mature and responsible manner.

19.
Such other duties within the competence of the post holder which may be


required from time to time.
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